CITY OF VINELAND

ORDINANCE NO. 2022-79

AN ORDINANCE TO AMEND AND SUPPLEMENT
ORDINANCE NO. 8, WHICH ESTABLISHED THE
CLASSIFICATION AND COMPENSATION PLANS FOR
THE CITY OF VINELAND (VARIOUS TITLES OF I.B.E.W.,
LOCAL 210, UNIT 3 AND NON-UNION 3)

WHEREAS, on July 3, 1952, City Council adopted Ordinance No. 8, entitled “An
Ordinance Adopting a Schedule of Classified Positions and Applicable Salary Ranges in the Civil
Service of the City of Vineland in accordance with the classification and compensation plan
contained in reports of the classification surveys submitted by the Civil Service Commission of
the State of New Jersey, said Ordinance having been heretofore amended; and

WHEREAS, it becomes necessary and in the best interest of the City of Vineland to
revise the salary ranges and/or hourly wage rates for classified and unclassified positions of the
Civil Service of the City of Vineland as identified on the attached
Schedule No. 31 - 2022, now, therefore,

NOW, THEREFORE BE IT ORDAINED by the Council of the City of Vineland that
Ordinance No. 8, an Ordinance entitled “An Ordinance Adopting a Schedule of Classified
Positions and Applicable Salary Ranges in the Civil Service of the City of Vineland in
accordance with the classification and compensation plans contained in reports of the
classification surveys submitted by the Civil Service Commission of the State of New Jersey,” be
amended as follows:

Section 1. The salary ranges and/or hourly wages rate for classified and unclassified
positions of the Civil Service of the City of Vineland identified on the attached Schedule No. 31 -
2022 incorporated herein and on file in the office of the City Clerk, are and the same are hereby
revised.

Section 2. This ordinance shall take effect upon publication and passage in the manner

provided by law.

Passed first reading:

Passed final reading:

President of Council

Approved by the Mayor:

Mayor

ATTEST:

City Clerk



SCHEDULE NO. 31 — 2022

CITY OF VINELAND

REVISED CLASSIFICATIONS:

TITLE

Assistant Director of Economic and Industrial

Development
Assistant Engineer

Assistant Health Officer

Assistant Supervisor, Criminal Information Unit

Assistant Water & Sewer Utilities Superintendent

Chief Clerk
City Clerk
Construction Official

Deputy Fire Chief

Director of Automotive Services

Director of Municipal Utility

Director of Solid Waste Management

Fire Chief

General Supervisor, Electric Distribution

Health Officer

Legal Analyst

Municipal Department Head
Network Administrator 2
Principal Assistant Assessor

Principal Engineer

Superintendent of Electric Distribution

Supervising Heavy Equipment Operator

Supervising Mason

Supervising Planner

Supervisor Traffic Maintenance

Tax Assessor

SALARY RANGE

$73,765 - $120,399
$55,926 — $83,000
$65,656 - $94,868
$39,993 - $63,345
$36.60 - $51.05
$39,137 - $75,843
$87,338 - $138,713
$50,487 - $113,025
$134,556 - $155,000
$63,345 - $118,163
$150,762 - $215,775
$63,345 - $95,756
$141,597 - $175,000
$38.44 - $67.71
$83,725 - $135,601
$77,063 - $120,218
$20,000 - $226,050
$66,181 - $94,495
$52,324 - $70,559
$91,059 - $114,022
$97,174 - $179,570
$25.00 - $37.05
$61,650 - $102,750
$80,298 - $141,061
$23.97 - $34.59

$80,189 - $123,548



CITY OF VINELAND

SCHEDULE NO. 31 — 2022

REVISED CLASSIFICATIONS:

TITLE SALARY RANGE
Tax Collector and Tax Search Officer $64,936 - $137,754
Tree Maintenance Supervisor $25.00 - $33.71

Zoning Officer $46,730 - $80,473



